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“The Good Place Operating System has had a profound impact on our organization.

It has provided us with a structured methodology to achieve flourishing for our people

and the communities we serve. This system has empowered me to articulate my personal purpose, 

our organization's purpose, the concept of systems versus departments,

and the identification of the key outcomes and results (KORs) that will drive our success.” 
- President & CEO

“We have been striving to steward a Kingdom focused business since inception.

The Good Place Institute has helped us take what we already had in place and organize it further,

to have better alignment across teams as well as initial training.”
- VP of Operations

“This powerful tool allows us to live out our unique role in the Kingdom.

I believe God has a perfect design for business, just like He does for creation or family.

It’s a matter of how we live inside that perfect design. And when we do, we experience joy and

pleasure working together to advance His Kingdom. We’re not just flying by the seat of our pants.

We have a vision and a plan and the right tools to execute that vision and plan with

the Good Place Operating System.”
- Business Owner 















7

The purpose of the Good Place Operating System
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Foundational Areas of GPOS
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Managing Systems:
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Alignment & Application Areas of GPOS
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Training, Education, and Development:
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Stewardship Planning:
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Financial Management:
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Managing Innovation:
­
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Internal & External Communication:
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Community Engagement:
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Anchoring the organization in
purpose and measurable results.

Flourishing Life. Thriving Work.
God’s Proven Design.
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Wellness Roadmap:
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Stewardship Planning: How?
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Managing Innovation: How?
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